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CONSTITUTION OF DAVIS ISLANDS BAPTIST CHURCH, INC.

PREAMBLE

We, the membership of DAVIS ISLANDS BAPTIST CHURCH, declare and establish this Constitution to
preserve and secure the principles of our faith and to govern the Membership of our Church in an orderly
manner; and furthermore, to preserve the liberties of each individual Church Member and the freedom of this
Membership in its relation to other churches.

ARTICLE 1
CHURCH NAME AND IDENTITY

This congregation, comprised of persons who have made a public profession of our faith in the Lord Jesus
Christ, been baptized by immersion in believer's baptism as commanded by our Lord, and declared our
purpose to endeavor to walk according to the law of the Spirit of Life in Christ Jesus, shall be known as the
DAVIS ISLANDS BAPTIST CHURCH, DBA SOUTH TAMPA FELLOWSHIP, located in Hillsborough
County, Florida, and our Corporate Identity shall be DAVIS ISLANDS BAPTIST CHURCH, INC., D/B/A
SOUTH TAMPA FELLOWSHIP (the “Church”).

ARTICLE 11
CHURCH PURPOSE

The Bible teaches that God created us with five purposes in mind.

Worship — We were planned for God's pleasure;
Fellowship — We were formed to be part of God's family;

Discipleship — We were created to become like Christ;

O 0w »

Ministry — We were shaped for God's service; and
E. Evangelism — We are to tell others about Christ.

The Church, in simplest terms, is to provide an environment where people can learn how to fulfill these
purposes. South Tampa Fellowship has determined to fulfill these purposes, its Mission, Vision, and
Values are as follows:

Mission:
We exist to help people find and follow Jesus Christ.

Vision:
We exist to REACH people with the Gospel, RAISE them up in God’s Word, and RELEASE them to
serve and do ministry for God’s glory.

Values:

GROW SPIRITUALLY
PRAY FAITHFULLY
WORSHIP PASSIONATELY
GIVE GENEROUSLY
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SERVE UNCONDITIONALLY
SHARE COURAGEOUSLY

Further, this purposes to:
A. Maintain regular services, both for devotional and public worship;
B. Proclaim earnestly the Gospel message and to urge its personal acceptance;

C. Promote systematic Bible study, to train for Christian service, and to encourage in every possible way
life enlistment in some form of Christian ministry congruent with each individual's spiritual gift(s);

D. Beadynamic spiritual organism empowered by the Holy Spirit to share Christ through the preaching,
teaching, and the living out of God's Word by cooperating with our prayers, gifts, and services to
missionary and benevolent undertakings and to establish and promote the Kingdom of Christ
throughout the world.

E. To accomplish the above stated purposes this congregation is organized as a church exclusively for
charitable, religious and educational purposes within the meaning of Section 501(c)(3) of the Internal
Revenue Code of 1986 (or the corresponding provision of any future United States Revenue Law),
for such purposes, including but not limited to, the establishing and maintaining of Christian worship;
the evangelizing of the unsaved by the proclaiming of the Gospel of the Lord Jesus Christ; the
educating of believers in a manner consistent with the requirements of Holy Scripture, both in Sunday
and weekday schools of Christian education; and the maintaining of missionary activities in the
United States and any foreign country.

ARTICLE III
STATEMENT OF BASIC BELIEFS

We believe in the Holy Bible as the inspired, inerrant, infallible and complete Word of God; the creation of
Man by the direct act of God; the incarnation and virgin birth of our Lord and Savior, Jesus Christ; His
identification as the Son of God; His vicarious atonement for the sins of mankind by the shedding of His blood
on the cross; the resurrection of His body from the tomb; His imminent visible return in power and glory; His
unique power to save men from sin; the new birth through regeneration by the Holy Spirit; and the gift of
eternal life by the grace of God through faith in the Lord Jesus Christ.

Jesus clearly states that God’s plan and view of marriage involves only the union of a naturally born man and
a naturally born woman in matrimony that is holy and acceptable to God. We therefore believe that the only
Scriptural marriage is the joining of one naturally born man who is living as a man and one naturally born
woman who is living as a woman. (Genesis 2:22-24; Proverbs 18:22; Ephesians 5:22-33; Matthew 19:4-6;
Mark 10:6-9.)

Further, we subscribe to the doctrinal statement of "The Baptist Faith and Message" as adopted by the
Southern Baptist Convention in 1963 and amended June 14, 2000; a copy of which is attached as Appendix
A.

ARTICLE IV
CHURCH COVENANT

Having been led, as we believe, by the Spirit of God to receive the Lord Jesus Christ as our Lord and Savior,

and on the profession of our faith, having been baptized in accordance with Holy Scripture, we solemnly and
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joyfully enter into covenant with one another as one Body in Christ.

We commit, therefore, by the aid of the Holy Spirit to walk together in Christian love; to strive for the
advancement of this Church in knowledge, in holiness and in comfort; to promote its prosperity and its
spirituality; to sustain its worship, its ordinances, its discipline and its doctrines; to contribute cheerfully and
regularly to the support of the ministry, to the expenses of the Church, to the relief of the poor and to the
spread of the Gospel through all nations.

We also commit to prayerfully seek to identify, and faithfully fill our individual place of ministry in the
Church; to maintain family and private devotions; to educate our children in Christian principles; to seek the
salvation of our relatives, friends, neighbors and associates; to walk worthy of our calling in the world: being
just in our dealings, faithful to our engagements and exemplary in our deportment; to avoid malicious use of
the tongue; to keep our testimony above reproach; and to be zealous in our efforts to advance the Kingdom of
our Savior.

We further commit to watch over each other in brotherly love; to remember each other in prayer; to aid each
other in sickness and in distress; to cultivate Christian sympathy; to be courteous in speech; to be slow to take
offense and always ready for reconciliation, and to be mindful of the command of our Savior to secure it
without delay.

We commit that when we leave this Church body, we will as soon as possible unite with some other church
where we can carry out the spirit of this covenant and the principles of God's Word.

ARTICLE V
GOVERNANCE AND REL ATIONSHIPS

Section 1. AUTONOMY

The government of this Church shall be vested in the Membership of the Church (the “Membership”).
It shall be subject to the control of no other ecclesiastical body, but shall recognize and shall sustain
the obligations of mutual counsel and cooperation that are common among Southern Baptist
Churches. Insofar as is practical, this Church shall cooperate with and support the Southern Baptist
Convention, the State Convention and the local Southern Baptist Association.

Section 2. GOVERNANCE

This Church confesses the Lord Jesus Christ as its head, both as to the body corporate, and as to
individual Members. In relationship to His sovereignty, and to ensure the integrity and purity of this
family, the Church shall be:

A. Senior Pastor-Led:

The Senior Pastor shall be the spiritual leader of the Church. In this capacity, he shall be its chief
administrator and shall provide leadership in all areas of Church Life and Ministries.

B. Committee-Organized:

Committees shall be elected by the Membership to facilitate Church business and ministries. Said
Committees shall work in cooperation with the Senior Pastor and shall, by knowledge and
counsel, assure the Membership of the integrity of all the affairs of this Church.

C. Deacon-Served:
If necessary, a Deacon group, comprised of men full of the Holy Spirit and wisdom, shall be

Page | 7



sought out and elected by the Membership, to whom they shall be responsible to serve. They
shall represent and serve the interests and needs of the Church family.

D. Membership-Approved:

Official actions of the Church, its Officials, Employees and/or Agents are subject to the implicit
or explicit approval of the Membership. Explicit approval of the Membership is required for:

L.

2
3
4.
5

o © =N

Annual Budget;

Deacon Body Members;

Committee Members;

Property Acquisition and Disposition;

Obligation of Debt and Early Disposition of Debt pertaining to all mortgage debt
collateralized by real estate owned by the Church. All other forms of debt of the Church
shall be the responsibility of and administered by the Finance Committee, under its
considered discretion, without requiring Membership approval.

Hiring of Senior Pastor;
Termination of Senior Pastor;
Amendments to the Church Bylaws and Constitution;

Initiation of litigation

ARTICLE VI
CHURCH ORDINANCES

Section 1. BAPTISM

The Ordinance of Believer's Baptism by immersion shall be observed, at least once per quarter.

Section 2. THE LORD'S SUPPER

The Ordinance of the Lord's Supper shall be observed, at least once per quarter.

ARTICLE VII
ESTABLISHMENT OF BY-LAWS

Section 1. AUTHORIZATION

To facilitate the accomplishment of the Church Purpose in an orderly and efficient manner, while
providing safeguards against abuse or neglect, the Membership shall formally adopt appropriate By-

Laws.

Section 2.  SUBORDINATION

Said By-Laws shall, in every instance, be subordinate to and be interpreted in the light of the
provisions of this Constitution.
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Section 3. REVIEW

The By-Laws shall be reviewed every three (3) years, or sooner as determined by the Senior Pastor
and the Leadership Advisory Team, to determine if any changes may be required to accommodate
the needs of the Church and/or the current legal environment. All present and future campuses of the
Church shall be governed by this Constitution and By-Laws, as amended from time-to-time. The
review shall be conducted by a specially formed by-laws committee, consisting of at least five (5)
Church Members. As part of this committee, one Member should be a member of the previous by-
laws committee and one Member should be a licensed attorney.

ARTICLE VIII
AMENDMENTS

Section 1. CONSTITUTION

This Constitution may be amended by a three-fourths (%4) affirmative vote of the Members present
and voting at a regular or special called Church Business Meeting, provided the proposed
amendment(s) shall have been offered in writing or electronically to each Member of the Church at
least two (2), but not more than eight (8) weeks prior to such vote.

Section 2. CHURCH BY-LAWS AND ARTICLES OF INCORPORATION

A. The Church By-Laws and/or the Articles of Incorporation of DAVIS ISLANDS BAPTIST
CHURCH, INC., D/B/A SOUTH TAMPA FELLOWSHIP, may be amended by a three-fourths
(3/4) affirmative vote of the Members present and voting at a regular or special called Church
Business Meeting, provided the proposed amendment(s) shall have been offered in writing or
electronically to each Member of the Church at least two (2), but not more than eight (8) weeks
prior to such vote.

B. Any amendments approved and adopted by the Membership shall be attested to by the Church
Corporate Secretary and a Church Trustee.

ARTICLE IX
NON- PROFIT CORPORATE STATUS
Section . PRIVATE INUREMENT.

No part of the net earnings or contributions of the Church shall inure to the benefit of or be distributable
to its members, trustees, officials or other private persons except that the Church shall be authorized
and empowered to pay reasonable compensation for the services rendered and to make payments and
distributions in furtherance of the purposes set forth in ARTICLE II hereof.

Section 2. POLITICAL INVOLVEMENT.

No substantive part of the activities of the Church shall be the carrying on for the purpose or intent
of attempting to influence legislation. The Church shall not participate in, or intervene in (including
the publishing or distribution of statements) any political campaign on behalf of any candidate for
public office.
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Section 3. DISSOLUTION.

Upon the dissolution of the Church, after paying or making provision for payment of all of the
liabilities of the Church, the Trustees shall dispose of all of the assets of the Church to such
organizations formed and operated exclusively for religious purposes as shall at the time qualify as
an exempt organization or organizations under Section 501(c)(3) of the Internal Revenue Code of
1986 (or the corresponding provision of any future United States Internal Revenue Law). Assets may
be distributed only to tax exempt organizations which agree with the Church’s Statement of Basic
Beliefs.

Section 4. LIMITATION OF ACTIVITIES.

The Church shall not carry on any activities not permitted to be carried on by an organization exempt
from Federal income tax under Section 501(c)(3) of the Internal Revenue Code of 1986 (or the
corresponding provision of any future United States Internal Revenue Law), or by an organization,
contributions to which are deductible under Section 170(c)(2) of the Internal Revenue Code of 1986
(or the corresponding provisions of any future United States Internal Revenue Law).
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ADOPTION

We, as two of the authorized officers of the Church, certify that this Constitution was adopted by a three-
fourths (3/4) majority vote of the Members present and voting at a duly called meeting of the Church
in which a quorum was present.

This Constitution, as amended, supersedes any and all previous constitutions of the Church.

Date: March 9, 2016

Church Corporate Secretary:

Church Corporate Trustee:

ADOPTION

We, as two of the authorized officers of the Church, certify that this Constitution was adopted by a three
fourths (3/4) majority vote of the Members present and voting at a duly called meeting of the Church
in which a quorum was present.

This Constitution, as amended, supersedes any and all previous constitutions of the Church.

Date: June 5, 2016

Church Corporate Secretary:

Church Corporate Trustee:

ADOPTION

We, as two of the authorized officers of the Church, certify that this Constitution was adopted by a three
fourths (3/4) majority vote of the Members present and voting at a duly called meeting of the Church
in which a quorum was present.
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This Constitution, as amended, supersedes any and all previous constitutions of the Church.

Date: October 22, 2023

Church Corporate Secretary:

Church Corporate Trustee:
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BY-LAWS OF DAVIS ISLANDS BAPTIST CHURCH, INC.

INTRODUCTION

Trusting in our Lord Jesus Christ to bring us to that oneness of mind to which He has called us, and in accord
with the Apostle Paul's revelation of the Church as one functioning "body" comprised of many unique but
interdependent parts, each performing its special function for the benefit of the whole, the Membership has
endeavored herein:

A. To define the authority granted to, and the responsibilities required of the various positions and
entities within the Church, and to establish safeguards against their abuse or neglect;

B. To provide authority and resources for innovative, Spirit-led ministry, encouraging our spiritual
leaders to seek and follow God's revealed will,

C. To promote Lay participation in ministry planning and implementation;

D. To provide for accountability and affirmation throughout that we may experience the joy and
blessing to be known only as The Body functions "in one accord";

E. To establish rules, procedures and transparency to facilitate the decent and orderly conduct of
Church business and ministries;

F. To provide for a reasonable distribution of the burden to be borne in carrying out the Church
Mission, which is to lead people into a growing relationship with Jesus Christ through Worship,
Fellowship, Discipleship, Ministry, and Evangelism.

The Membership herein delegates responsibility to its Senior Pastor, Committees, Trustees and others, to
facilitate the accomplishment of the Church's Mission and Purpose. Final authority nevertheless continues to
reside in the Membership - as it seeks to know and follow God's Will as it is revealed in Holy Scripture.

ARTICLE I
CHURCH MEMBERSHIP

Section 1. ADMISSION

Anyone who trusts in Jesus Christ as Savior and Lord and who loves Him and purposes to serve Him
will be welcomed into the fellowship of this Church:

A. By Baptism: On his or her confession of faith and believer's baptism by immersion;

B. By Letter: Members of churches of like faith and order, having experienced baptism by
immersion, upon presentation of letters of dismissal from these churches stating that they are in
good and regular standing;

C. By Statement: When a church letter cannot be obtained because of loss of records or similar
unavoidable circumstance, applicants shall be eligible upon their own statement affirming their
faith, their baptism, and their church membership;

D. By Restoration: The Church may restore to Membership any person previously excluded, upon
the request of the excluded person, and by affirmative vote of the Church upon evidence of the
person's repentance and restoration.
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E.

As Watch-Care: A person living in the area for an interim period who wishes to formally
participate in the fellowship and worship of this Church may be accepted under watch-care of
this Church. While they reside in the community, they will function as a member of this Church
but may not become an Official of the Church or participate in voting. A person will be put under
Watch-Care after a letter is received by the Senior Pastor, or the Interim Chief Administrator,
from the home church of the member, and the Senior Pastor has determined to include them in
membership. Watch-Care membership will extend only for the time during which the conditions
requiring the membership remain unchanged.

Completion of a membership class shall be required.

Member Voting: In order for any Member of the Church to vote on matters affecting the Church,
that Member must be at least eighteen (18) years of age at the time of the vote.

Section 2. TERMINATION OF MEMBERSHIP

The policy of this Church shall be to remove the names of Members from the Church Roll only in the
following manner:

A.
B.

By Death;

By Letter: Any Member in good standing with the Church shall be granted a Letter of Transfer
to any sister church of like faith upon receipt of proper request from said church;

By Transfer To Another Denomination: If a Member desires to join with a church of another
denomination, he may at his own request or by action of the church receive an appropriate Letter
of Transfer;

By Church Discipline: Should a Member become an offense to the Church by reason of immoral
or unchristian conduct, the Church may terminate the Membership; but only after due notice and
the opportunity of a hearing before Church Officials ( as defined in Section 3. DISCIPLINE,
below) and after faithful, loving efforts to bring the Member to repentance;

By Erasure:
1. When requested in writing by the Member;

2. If the Church should ever elect to purge inactive names from the Membership Roll, it shall
occur only when contact with a Member has been lost for two (2) years or more and diligent
attempts at renewed contact have proven futile. The Corporate Secretary/Treasurer shall be
responsible for reviewing and updating the membership status of any Member or Members
that have not been in attendance for at least twelve (12) months and thereby seeking to contact
the Member(s) via letter or email.

Section 3. DISCIPLINE

Recognizing that the health and integrity of the Church is important in the spread of the Gospel, the
Church must do its best to assure the fidelity of biblical doctrine, the biblical moral purity of the
Members and the unity of fellowship in the Church. To that end, should a Member’s conduct appear
contrary to these purposes or breach these principles, it shall be the practice of this Church to
emphasize to its Members that every reasonable measure shall be taken to assist any troubled
Member. The Senior Pastor and the Pastoral Staff are available for counsel and guidance.

The attitude of the Members toward one another shall be guided by restoration rather than
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punishment. Should some serious condition exist wherein there has been a breach of God's Word in
action or heretical teaching which would cause the Member to become a liability to the general
welfare of the Church, the Pastors and Officials shall take every reasonable measure to resolve the
matter in accord with Matthew 18:15-22.

Only if all attempts at restoration are unsuccessful may action be taken under Section 2. D. above.

The process for restoration or discipline of (a) a Member and (b) the Pastoral Staff shall both follow
the same protocols, but the personnel executing the protocols shall differ. The Senior Pastor and the
Pastoral Staff shall be entitled to the same steps as other Members and be subject to the same
discipline. The procedures provided in this section are based on Matt. 18:15-22 Rom. 16:17-18; 1
Cor. 5:1-13; 2 Cor. 2:1-11; Gal. 6:1; 1 Thess. 5:14; 2 Thess. 3:6, 10-15; and 1 Tim. 5:19-20.

The following outlines the process for each.
A. PROCEDURE FOR RESTORATION AND DISCIPLINE OF A MEMBER

1. ONE ON ONE. Members are expected to demonstrate special loyalty and concern for one
another. When a Member becomes aware of an offense of such magnitude that it hinders
spiritual growth and testimony, he/she is to go alone to the offending party and seek to restore
his/her brother/sister. Before he/she goes, he/she should first examine himself/herself. When
he/she goes, he/she should go with a spirit of humility and have the goal of restoration.

2. WITH ANOTHER MEMBER. If reconciliation is not reached, a second member, either
the Senior Pastor or a member of the Pastoral Staff, is to accompany the one seeking to
resolve the matter. This second step should also be preceded by self-examination and
exercised in a spirit of humility with the goal of restoration.

3. DISCIPLINE COUNCIL. If the matter is still unresolved after the steps outlined in
subsections (A) and (B) have been taken, a Discipline Council, as the Church representatives
Biblically responsible for putting down murmuring by administrating resolution to such
issues, shall hear the matter from both the offending Member and the Member so offended.
The Discipline Council shall be initiated by the Senior Pastor and shall consist of the Senior
Pastor or Interim Chief Administrator (if the office of Senior Pastor is vacant) and the
Leadership Advisory Team (the “Discipline Council”). These persons shall have sole
authority in determining heretical deviations from the Church’s Statement of Faith and
violations of the Church Covenant.

4. TO THE MEMBERSHIP. If the matter is not resolved during the hearing before the
Discipline Council, the Discipline Council shall recommend to the Members of the Church
to include at a Church Business Meeting, Regular or Special, to vote for termination of
membership of the non-repentant offending Member. Termination of membership shall
occur only when an affirmative vote of at least three-fourths (3/4) of the Members of the
Church present at the said Church Business Meeting vote to terminate the Member from
membership in the Church. Notwithstanding such termination of Membership, the Member
shall still be entitled to attend the Church but shall no longer receive any privileges of
membership such as voting rights or the ability to serve in any leadership positions.

B. PROCEDURE FOR RESTORATION AND DISCIPLINE OF A MEMBER OF THE
PASTORAL STAFF OR THE SENIOR PASTOR

1. ONE ON ONE. Members of the Pastoral Staff are expected to demonstrate special loyalty
and concern for one another and for the Membership. When a Member becomes aware of
an offense of such magnitude that it hinders spiritual growth and testimony, he/she is to go

alone to the offending member of the Pastoral Staff and seek to restore his/her brother.
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Before he/she goes, he/she should first examine himself/herself. When he/she goes, he/she
should go with a spirit of humility and have the goal of restoration.

2. WITH ANOTHER MEMBER. If reconciliation is not reached, a second member, a
Chairperson of one of the five Standing Committees, is to accompany the one seeking to
resolve the matter. This second step should also be preceded by self-examination and
exercised in a spirit of humility with the goal of restoration.

3. DISCIPLINE COUNCIL. If the matter is still unresolved after the steps outlined in
subsections (A) and (B) have been taken, a Discipline Council, as the Church representatives
Biblically responsible for putting down murmuring, by administrating resolution to such
issues, shall hear the matter from both the offending member of the Pastoral Staff and the
offended Member. The Discipline Council shall be initiated by the Chairperson of one of the
five Standing Committees who acted as the second member in subsection (B). The Discipline
Council shall then be comprised of one or more senior pastors from other churches affiliated
with the Southern Baptist Convention and the other members of the Leadership Advisory
Team. The other members of the Leadership Advisory Team shall be responsible for the
selection of the senior pastor or pastors from another church or churches affiliated with the
Southern Baptist Convention. Neither the Senior Pastor nor any member of the Pastoral
Staff shall be included in the disciplinary process by serving on the Discipline Council
regarding the Senior Pastor or a member of the Pastoral Staff.

4. TO THE MEMBERSHIP. If the matter is not resolved during the hearing before the
Discipline Council, the Discipline Council shall recommend to the Members of the Church
to include at a Church Business Meeting, Regular or Special, to vote for termination of the
non-repentant offending Member. Termination of membership shall occur only when an
affirmative vote of at least three-fourths (3/4) of the Members of the Church present at the
said Church Business Meeting vote to terminate the employment of the offending member
of the Pastoral Staff or the offending Senior Pastor from the Church .

The Discipline Council shall have final responsibility to determine whether an allegation of offensive
behavior by the offending party has merit. If the Discipline Council determines, in its sole and
absolute discretion, that the facts warrant a finding of credibility in the offensive behavior of the
offending party, then the Discipline Council is authorized to submit the matter to the Membership. If
the Discipline Council determines, in its sole and absolute discretion, that there is no merit to the
allegation of offensive behavior against a Member or against the Church, then, in that event, the
Discipline Council is authorized to terminate the matter in favor of the party against whom the
offensive behavior allegation was charged. There shall be no appeal from the determination and
decision of the Discipline Council.

The Discipline Council shall cease in its singular function as a Discipline Council at such time as the
matter brought before it is resolved.
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Section 1.

ARTICLE II
CHURCH MEETINGS

PLACE OF MEETINGS

All meetings shall be held in a campus of the DAVIS ISLANDS BAPTIST CHURCH, D/B/A
SOUTH TAMPA FELLOWSHIP, located in Hillsborough County, Florida, unless otherwise
announced with proper advance notice.

Section 2.

THE LORD'S DAY SERVICES

The Church shall have at least one (1) Worship Service each week. Exceptions shall be announced
with proper advance notice.

Section 3.

MIDWEEK SERVICE

A Worship Service may be held during a week-day.

Section 4.

A.

B.

Section 5.

CHURCH BUSINESS MEETING

Business Meetings for the transaction of Church business shall be held at least twice per year
(““Church Business Meetings”).

Notice of a Church Business Meeting shall be announced at a regular Worship Service at least
seven (7) days prior to the Church Business Meeting declaring the meeting's time and purpose.
Diligent effort shall also be made to effectively notify the Membership by electronic
transmission.

Discussion and action at a Church Business Meeting shall be limited to the purpose for which the
meeting was called.

Projected or printed information and documentation regarding special business matters (“Special
Church Business Meetings”) on which a vote is required, shall be available at least seven (7) days
prior to voting, to any Member requesting it, by electronic transmission, unless requested by a
Member in printed form.

Church Business Meetings and Special Church Business Meetings may be called either by: (i)
the Senior Pastor, (ii) the Interim Chief Administrator (in the absence of a Senior Pastor), (iii) a
majority vote of the Chairpersons of the five Standing Committees, (iv) a majority of the Trustees
or (v) by a signed written petition from at least ten percent (10%) of the duly recorded
Membership.

The Corporate Secretary shall be responsible for receiving requests for either a Regular or Special
Church Business Meeting from all authorized parties, as listed in Section 4. E. and shall organize
the necessary Regular or Special Church Business Meeting within three (3) weeks of receiving
the request.

QUORUM

A quorum for the transaction of Church business shall be those Members in attendance at a regularly
scheduled or properly called Regular Church Business Meeting or Special Church Business Meeting.
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Section 6.

A.

B.

Section 7.

A.

B.

C.

Section 8.

A.

CHURCH ACTION

Except as specifically provided otherwise in these By-Laws or in the Church Constitution,
Church action shall be by concurrence of a simple majority of Members present and voting.

All voting shall be by those Members physically present at the Regular or Special Church
Business Meeting at which the vote is taken with no proxy votes permitted.

MULTIPLE SESSION RULE

When any one (1) Church service is held in more than one (1) session (i.e., two (2) morning
Worship Services), all multiple sessions of each service (inclusive) shall count as a single service.

When announcement of Church business is required to be made prior to any Church Business
Meeting, the announcement shall be made at all sessions of all Worship Services.

When a Church vote is subject to this "Multiple Sessions" rule, Church action shall be determined
by the cumulative total vote of those Members present and voting at all sessions.

RULES OF ORDER

At all Regular Church Business Meetings and Special Church Business Meetings, the moderator
shall determine the rules of procedure according to his sense of fairness and common sense,
giving all members a reasonable opportunity to be heard on a matter. The moderator is the
final authority on questions of procedure, and his decision is final and controlling.

The Moderator of Regular Church Business Meetings and Special Church Business Meetings
shall be the Senior Pastor unless he elects to appoint another member of the Leadership Advisory
Team of the Church to act as Moderator. In the absence of the Senior Pastor, the Moderator shall
be determined by the Leadership Advisory Team.

The following order shall generally be observed at the regular Church Business Meetings:
1. Devotions & prayer

Reading of minutes

Reception of members

Dismissal of members

Report of officials

2

3

4

5

6. Reports of standing committees
7. Reports of special committees
8. Unfinished matters

9. Election of officials

10. New matters
11. Adjournment

12. Benediction
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ARTICLE III
RESERVED

ARTICLE IV
CHURCH OFFICIALS

Section 1. OFFICIALS AND QUALIFICATIONS
A. The Officials of this Church shall be:

L.

2
3
4.
5

Senior Pastor (or Interim Chief Administrator in the absence of a Senior Pastor);
Pastoral Staff;

Leadership Advisory Team

Trustees (Corporate Officers); and

Corporate Secretary/Treasurer (Corporate Officer)

B. The Officials of this Church shall:

L.

2
3.
4

Have a good rapport within and without the Church;

Be a consistently giving Member of the Church:

Attend regularly the services of the Church;

Demonstrate a willingness to cooperate with other Church Officials in the execution of its
ministries;

Regularly and systematically support the ministries of the Church through biblical

stewardship;

Complete a background check to ensure that the qualifications set out in 1 Timothy 3:1-7
shall be met. However, women Members of the Church shall be permitted to serve as a
Church Official, with the exception of serving on the Pastoral Staff or as Senior Pastor or as
Interim Chief Administrator (in the absence of a Senior Pastor); and

Comply with the Church Conflict of Interest Policy.

Section 2.  SENIOR PASTOR

A. Confirmation of Position

L.

A Pulpit Committee of no fewer than five (5) and no more than seven (7) members, plus two
(2) alternates, shall be recommended by the Leadership Advisory Team to the Membership
for approval. The Pulpit Committee’s purpose is to identify the prospective candidates for
the position of Senior Pastor; to use reasonable and prudent efforts to investigate the
candidate’s backgrounds and qualifications; and to select, for recommendation to the
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Membership, the candidate that the Pulpit Committee believes will best serve the Church as
its Senior Pastor.

The Pulpit Committee shall not be required to report to the Pastoral Staff prior to submitting
its recommendation for Senior Pastor to the Membership for approval.

The Pulpit Committee shall report its recommendations to the Membership at a Regular or
properly called Special Church Business Meeting, notice of which shall be given at least
seven (7) days prior to the date of the meeting.

To be called as Senior Pastor, a candidate must receive an affirmative vote of at least
three-fourths (3/4) of the Members of the Church present and voting.

B. Interim Chief Administrator.

L.

In the event that there is a vacancy in the position of Senior Pastor, the Leadership Advisory
Team shall recommend to the Membership an Interim Chief Administrator, who does not
need to be an ordained minister since the responsibilities of the position will be primarily
providing administrative duties to the Church. Depending on his qualifications, he may
also be asked to teach or preach on the Word from the Scriptures. The Interim Chief
Administrator shall be recommended by the Leadership Advisory Team and shall be
approved by a majority vote of the Members present and voting at a regular or Special
Church Business Meeting.

The position of Interim Chief Administrator may receive appropriate compensation for his
services, as determined by the Leadership Advisory Team upon review by the Finance and
Personnel Committees.

The Leadership Advisory Team shall have the authority to terminate the services of the
Interim Chief Administrator, at their discretion, pursuant to a vote of a three fourths (3/4)
majority of at least seven (7) members of the Leadership Advisory Team, as duly recorded
and attested by the Corporate Secretary.

During his term of office within the Church, the Interim Chief Administrator shall have the
right to recommend to the Personnel Committee any necessary changes in paid staff
including, but not limited to, adding and terminating staff members and members of the
Pastoral Staff, subject to review and approval of the Personnel Committee.

During his term of office within the Church, the Interim Chief Administrator shall hold a
position on the Leadership Advisory Team.

C. Compensation of Position

L.

The compensation of the Senior Pastor, including the areas of Salary, Protection Benefits
and Service Expenses, shall be administered by the Personnel Committee within the
guidelines of the Personnel Policies and Procedures Manual. Prior to the Personnel
Committee deciding upon a compensation package for the Senior Pastor, the Personnel
Committee shall first consult with the Finance Committee to understand and confirm the
amount of Church finances available and projected.

No loans shall be permitted or provided to the Senior Pastor from the Church or from any
Member of the Church.

Vacation, other leave, and outside engagements shall also be monitored by the Personnel
Committee, as provided in the Personnel Policies and Procedures Manual.

D. Continuation of Position
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If either the Church, by a three-fourths (3/4) majority vote of the Members present and
voting at a Special Church Business Meeting called for the purpose of termination, or the
Senior Pastor desires to resign, either party shall give at least thirty (30) days’ notice in
writing to the other party.

If the Senior Pastor is incapacitated for a continual period of three (3) months, the
Membership may declare the Office vacant, by a three-fourths (3/4) majority vote in a
Special Church Business Meeting.

In the vacancy of the Senior Pastor, the Leadership Advisory Team, with input but not
approval from the Pastoral Staff, shall recommend to the Membership an Interim Chief
Administrator, and shall be approved by a majority vote of the Members present and voting
at a Regular or Special Church Business Meeting.

E. Responsibilities of Position

L.

The Senior Pastor shall be the spiritual leader of the Church. In this capacity, he shall be its
chief administrator, and shall provide leadership in all areas of Church Life and Ministries.
He will remain a non-voting member of all Church Organizations and Committees, other
than voting matters in Article VI, Section 2, G and 1.

He shall preach, teach and lead the Church in the fulfillment of its Mission. He shall see that
the Church Ordinances are administered and shall fulfill other duties as may be incumbent
upon his office.

He shall serve as a non-voting member of the Trustees of DAVIS ISLANDS BAPTIST
CHURCH, INC., DBA SOUTH TAMPA FELLOWSHIP.

Section 3. PASTORAL STAFF

A. Creation of Position

L.

As required by ministry demands, or needed to facilitate continued growth and fulfillment of
the Church's Mission & Vision, the Senior Pastor working with the Personnel Committee
and with the approval of the Finance Committee and subject to a majority vote of at least
seven (7) members of the Leadership Advisory Team may create and fill additional Pastoral
Staff positions (the “Pastoral Staff”).

B. Compensation of Position

L.

The compensation of the Pastoral Staff, including the areas of Salary, Protection Benefits and
Service Expenses, shall be administered by the Personnel Committee within the guidelines
of the Personnel Policies and Procedures Manual. Prior to the Personnel Committee deciding
upon a compensation package for any member of the Pastoral Staff, the Personnel Committee
shall first consult with the Finance Committee to understand and confirm the amount of
Church finances available and projected.

No loans may be made by the Church or the Church Members to a Pastoral Staff member.
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2. Vacation, other leave and outside engagements shall also be monitored by the Personnel
Committee, as provided in the Personnel Policies and Procedures Manual.

C. Continuation of Position

In the event that termination becomes necessary, the Senior Pastor shall work closely with the
Personnel Committee in following the termination procedures adopted in the Personnel Policies
and Procedures Manual.

D. Responsibilities of Position

Section 4.

Each member of the Pastoral Staff shall be under the supervision of the Senior Pastor or his
designee, and under this supervision shall carry out the duties of his ministry description, which
shall be provided him by the Senior Pastor and the Personnel Committee at or prior to the time
of his employment (and subject to revision from time-to-time).

TRUSTEES (Corporate Officers)

A. Election, Qualifications, and Term of Office

Section 5.

1. The Membership shall annually elect a minimum of three (3) Trustees, in addition to the
Corporate Treasurer/Corporate Secretary. The Trustees shall be elected to staggered three-
year terms, with member(s) rotating off at the end of their three year term. A Trustee rotating
off shall be ineligible to serve again until one (1) year has elapsed

Candidates shall be nominated by the Nominating Committee.
Candidates must have been a member of this Church for at least two (2) years.

Candidates must have a record of consistently giving to this Church.

A

It is preferred that candidates be involved in leadership of another ministry area prior to
his/her nomination.

6. The Corporate Secretary/Treasurer shall not serve as a Trustee.
7. The Senior Pastor shall serve as a non-voting member.
Duties

The Trustees, acting within their capacity as Trustees of DAVIS ISLANDS BAPTIST
CHURCH, INC., D/B/A SOUTH TAMPA FELLOWSHIP, are delegated the authority, by a
three-fourths (3/4) affirmative vote of the Members present and voting at a properly called
Regular or Special Church Business Meeting for this purpose, to buy, sell, mortgage, lease or
transfer the real estate of the Church and to execute any and all contracts, deeds, negotiable
instruments and/or other legal indentures which require such legal authorization.
Notwithstanding anything in this Section 4. B. to the contrary, in the event the Finance
Committee determines, in their prudent business judgment, that the terms of leasing property to
a third party are such that a vote of the Members is not required then the Trustees shall be
authorized to execute said lease without a Membership voting approval requirement.

CORPORATE SECRETARY/TREASURER (Corporate Officer)

A. Secretary and Treasurer

The office of Corporate Secretary/Treasurer shall be performed by a full-time paid staff position
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as part of his/her corporate duties to the Church. The Corporate Secretary/Treasurer shall be
one person.

B. Corporate Secretary Duties

The Corporate Secretary/Treasurer or his/her designee shall faithfully record the minutes of all
Church Business Meetings, and shall keep in a suitable book an accurate record of all the actions
of the Church, except as otherwise herein provided. He or she shall be responsible to see that a
register of the names of members, with dates of admission and termination, together with a record
of baptisms is kept.

All Church records are Church property, and shall be securely filed in the Church office.
C. Corporate Treasurer Duties

1. Corporate Treasurer shall be responsible to ensure that thorough financial records of
individual and aggregate contributions are kept. In accordance with the Financial Policy and
Procedures he/she shall also see that proper procedures for handling of money and accounting
are observed and used.

2. Upon rendering the annual account at the end of each fiscal year, and its acceptance and
approval by the Church, the records shall be kept and preserved as a part of the permanent
record of the Church.

3. The Treasurer's Report shall be audited periodically by a certified public accountant.

4. The Corporate Treasurer shall provide a copy of any audited Treasurer’s Report to a Church
Member upon written request.

D. Incapacitation

The Senior Pastor retains the right to replace or substitute the Treasurer/Secretary should he/she
become incapacitated.

ARTICLE V
COMMITTEES
Section 1. INTRODUCTION AND GENERAL PROVISIONS

To assist the Church in the execution of its many responsibilities and to actively involve the
Membership in manifesting its gifts, committees, both Standing and Special, are created.

A. A committee is a group of persons assigned a specific area of ministry service or administrative
responsibility by the Membership. A committee shall be established when it is determined that
it is the most effective method of accomplishing the mission of the Church.

B. Committees, in addition to those established by or existing at the time of the adoption of these
By-Laws, may be established or dissolved upon recommendation by the Nominating Committee,
after review by the Senior Pastor, and upon approval by the Membership.

C. Two types of Committees are established by these By-Laws to carry out continuing and
temporary assignments.

1. Standing Committee: This Committee functions throughout the year and carries out its
responsibilities from year to year. The Standing Committee has a defined mission and
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objectives which require on-going activity.

Special Committee: This Committee is convened for a unique, temporary assignment and
shall be dissolved either when; (i) its assignment is completed pursuant to a pre-determined
timeline, or (ii) at the discretion of the Leadership Advisory Team pursuant to a vote of a
three fourths (3/4) majority of at least seven (7) members of the Leadership Advisory
Team), or (iii) by self-dissolution.

Section 2. STANDING COMMITTEES

The following Standing Committees are created in recognition of their importance in maintaining the
integrity of the Church Constitution.

A. Nominating Committee

L.

Membership

This Committee shall consist of not less than five (5) Members, in addition to a Staff Pastor
or his designee who shall serve as a non-voting member. Chairpersons of all other Standing
Committees shall be non-voting members of this Committee for the purpose of selecting
and nominating their respective Committee members.

Scope of Responsibilities
a. Develop Standing and Special Committee operating guidelines and procedures;
b. Facilitate each Committee's fulfillment of its mission;

c. Select Members to comprise each Standing and Special Committee and recommend
the Membership for election; and

d. Report in accordance with these By-Laws.
Committee Elected Positions

After election by a majority vote of the Membership, at a duly called Regular or Special
Church Business Meeting, the members of the Nominating Committee shall elect a
Chairperson and a vice-Chairperson to serve in those respective roles for a period of one
(1) year each. At the end of each year, the Chairperson serving for that term shall rotate out
and the vice-Chairperson shall assume the duties as Chairperson for the next year’s term
and at the same time, a new vice-Chairperson shall be elected by the Nominating
Committee members. In the event that the Chairperson resigns during his or her term, the
vice-Chairperson shall immediately assume the position and duties of the Chairperson for
the remainder of the resigned Chairperson’s term and for the following year thereafter, and
the members of the Nominating Committee shall elect another vice-Chairperson as soon as
possible after the resignation of the Chairperson. At all meetings outside of the areas of
direct responsibility of the Nominating Committee, wherein the Chairperson of the
Nominating Committee is required to participate, the Vice-Chairperson shall also be
requested to be an observer in order to remain properly informed on all relevant matters
affecting the role of the Chairperson, in the event that the Chairperson is unable, for any
reason, to participate or fulfill his or her duties in that role.

B. Finance Committee
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Membership

This Committee shall consist of not less than five (5) Members and be elected by a majority
vote of the Membership with the Corporate Secretary/Treasurer, and a Staff Pastor or his
designee, both of whom shall serve as non-voting members.

Scope of Responsibilities

a. Review and approve the inclusive annual Church budget prior to its presentation to the
Church body for its vote of adoption;

b. Meet with Staff Department Heads to review and develop appropriate budgets for each
ministry;
c. Review the monthly financial reports to ensure fiscal responsibility and provide budget
management accountability;
d. Determine feasibility and timing for capitalizing expenditures;
e. Oversee annual financial audit by:
i.  Selecting and contracting auditing firm;
il.  Interfacing with auditing firm as needed;

f.  Review and consult on financial procedures to ensure financial responsibility with
regard to:

i.  Safekeeping and transportation of funds,

1. Confidentiality of contribution records,

iii.  Accounting practices,

iv.  Investment and holding of reserve and designated funds,
v.  Banking;

g. Create and maintain a Finance Policy and Procedures Manual for the continuing use by
this Committee; and

h. Report in accordance with these By-Laws.
Committee Elected Positions

After election by a majority vote of the Membership, at a duly called Regular or Special
Church Business Meeting, the members of the Finance Committee shall elect a Chairperson
and a vice-Chairperson to serve in those respective roles for a period of one (1) year each.
At the end of each year, the Chairperson serving for that term shall rotate out and the
vice-Chairperson shall assume the duties as Chairperson for the next year’s term and at
the same time, a new vice-Chairperson shall be elected by the Finance Committee
members. In the event that the Chairperson resigns during his or her term, the vice-
Chairperson shall immediately assume the position and duties of the Chairperson for the
remainder of the resigned Chairperson’s term and for the following year thereafter, and
the members of the Finance Committee shall elect another vice-Chairperson as soon as
possible after the resignation of the Chairperson At all meetings outside of the areas of
direct responsibility of the Finance Committee, wherein the Chairperson of the Finance
Committee is required to participate, the Vice-Chairperson shall also be requested to be an
observer in order to remain properly informed on all relevant matters affecting the role of
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the Chairperson, in the event that the Chairperson is unable, for any reason, to participate or
fulfill his or her duties in that role.

C. Personnel Committee

L.

Membership

This Committee shall consist of not less than five (5) Members and be elected by a majority
vote of the Membership, with Senior Pastor or his designee serving in a non-voting role.

Scope of Responsibilities
a. Consult on Performance Reviews format;

b. Review completed Performance Reviews conducted by the Senior Pastor on all Staff
Pastors and consult with Senior Pastor on deficiencies and areas of improvement;

c. Meet with Staff Department Heads to ensure effective execution of their job
responsibilities;

d. Personnel Committee shall perform annual performance review for the Senior Pastor;

e. Approve new full-time and part-time hires;

f.  Assist in the hiring process for new pastors;
g. Approve Vacation Policies;
h. Approve annual Compensation Budget after consulting with the Finance Committee on

current and projected Church budget(s);
i.  Perform annual review of Personnel Policies & Procedures;
j-  Approve Employee Benefits;
k.  Determine and approve Work Guidelines;
l.  Consult on new Job Descriptions;
m. Assist in Long Range Planning for Future Staff; and
n. Report in accordance with these By-Laws.
Committee Elected Positions

After election by a majority vote of the Membership, at a duly called Regular or Special
Church Business Meeting, the members of the Personnel Committee shall elect a Chairperson
and a vice-Chairperson to serve in those respective roles for a period of one (1) year each. At
the end of each year, the Chairperson serving for that term shall rotate out and the vice-
Chairperson shall assume the duties as Chairperson for the next year’s term and at the same
time, a new vice-Chairperson shall be elected by the Personnel Committee members. In the
event that the Chairperson resigns during his or her term, the vice-Chairperson shall
immediately assume the position and duties of the Chairperson for the remainder of the
resigned Chairperson’s term and for the following year thereafter, and the members of the
Personnel Committee shall elect another vice-Chairperson as soon as possible after the
resignation of the Chairperson. At all meetings outside of the areas of direct responsibility
of the Personnel Committee, wherein the Chairperson of the Personnel Committee is required
to participate, the Vice-Chairperson shall also be requested to be an observer in order to

remain properly informed on all relevant matters affecting the role of the Chairperson, in the
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event that the Chairperson is unable, for any reason, to participate or fulfill his or her duties
in that role.

D. Properties and Facilities Committee

L.

Membership

This Committee shall consist of not less than five (5) Members and be elected by a majority
vote of the Membership, with a Staff Pastor or his designee serving in a non-voting role.

Scope of Responsibilities

a. Oversee the maintenance, renovations, and landscaping of the Church properties and
facilities;

b. Oversee the management of Properties and Facilities related Projects;

c. Obtain three bids for capital expenditures or ensure that three bids are obtained;
d. Review and approve Church staff’s recommendations for improvements;

e. Select interior design and furnishings for facilities;

f.  Approve architectural designs;

g. Ensure that Properties and Facilities related contracts are being enforced;

h. Report in accordance with these By-Laws.

Property acquisition and/or disposition process, as well as zoning, does not fall within the
scope of responsibilities of the Properties and Facilities Committee. These matters shall be
handled by a Special Committee.

Committee Elected Positions

After election by a majority vote of the Membership, at a duly called Regular or Special
Church Business Meeting, the members of the Properties and Facilities Committee shall elect
a Chairperson and a vice-Chairperson to serve in those respective roles for a period of one
(1) year each. At the end of each year, the Chairperson serving for that term shall rotate out
and the vice-Chairperson shall assume the duties as Chairperson for the next year’s term
and at the same time, a new vice-Chairperson shall be elected by the Properties and
Facilities Committee members. In the event that the Chairperson resigns during his or her
term, the vice-Chairperson shall immediately assume the position and duties of the
Chairperson for the remainder of the resigned Chairperson’s term and for the following
year thereafter, and the members of the Properties and Facilities Committee shall elect
another vice-Chairperson as soon as possible after the resignation of the Chairperson. At
all meetings outside of the areas of direct responsibility of the Properties and Facilities
Committee, wherein the Chairperson of the Properties and Facilities Committee is required
to participate, the Vice-Chairperson shall also be requested to be an observer in order to
remain properly informed on all relevant matters affecting the role of the Chairperson, in the
event that the Chairperson is unable, for any reason, to participate or fulfill his or her duties
in that role.

E. Missions Committee

L.

Membership
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This Committee shall consist of not less than five (5) Members and be elected by a majority
vote of the Membership, with a Staff Pastor or his designee serving in a non-voting role.

Scope of Responsibilities

a. Facilitate fulfillment of the Church's Mission Statement, through inspiration,
information and involvement;

b. Supervise, direct and oversee the current missions programs and activities of the
Church;

c. Evaluate other opportunities for missions ministry and advise the Staff of the
feasibility of the work;

d. Assist in formulating a missions budget each fiscal year;

e. Create and maintain Missions Policies and Procedures Manual which shall guide the
Committee's operations and strategy; and

f.  Report in accordance with these By-Laws.
Committee Elected Positions

After election by a majority vote of the Membership, at a duly called Regular or Special
Church Business Meeting, the members of the Missions Committee shall elect a Chairperson
and a vice-Chairperson to serve in those respective roles for a period of one (1) year each. At
the end of each year, the Chairperson serving for that term shall rotate out and the vice-
Chairperson shall assume the duties as Chairperson for the next year’s term and at the same
time, a new vice-Chairperson shall be elected by the Missions Committee members. In the
event that the Chairperson resigns during his or her term, the vice-Chairperson shall
immediately assume the position and duties of the Chairperson for the remainder of the
resigned Chairperson’s term and for the following year thereafter, and the members of the
Missions Committee shall elect another vice-Chairperson as soon as possible after the
resignation of the Chairperson. At all meetings outside of the areas of direct responsibility
of the Missions Committee, wherein the Chairperson of the Missions Committee is required
to participate, the Vice-Chairperson shall also be requested to be an observer in order to
remain properly informed on all relevant matters affecting the role of the Chairperson, in the
event that the Chairperson is unable, for any reason, to participate or fulfill his or her duties
in that role.

Section 3. COMMITTEE CHARTER AND OVERSIGHT

A. Each Committee shall be given its scope of responsibilities. No committee shall have superseding

B.

authority over the work and decisions made by other committees.

The Nominating Committee shall have general oversight responsibility to ensure the viability of
the committee process to achieve effective ministry implementation, but shall have no
supervisory authority over the work of any other Committee.

All Standing Committees shall include a Staff Pastor or his designee, who is administratively
responsible for the Committee's defined ministry area. He shall be a non-voting member.
However, no Staff Pastor shall serve on the Special By-Laws Committee, the Special Pulpit
Committee or any other Special Committee.  Only the Senior Pastor (or Interim Chief
Administrator) shall serve as the non-voting member on the Personnel Committee.
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Section 4. STANDING COMMITTEE MEMBERSHIP
A. Qualifications and Election

So that Committees may best represent the conscience of the Membership, the following
requirements for personnel are set forth:

1. The personnel for Standing Committees shall be recommended by the Nominating
Committee to the Membership for approval, after all of the following have occurred:

a. The Nominating Committee shall announce for applicants from the Membership, to
fill vacancies on the various Standing Committees;

b. Members who are interested in serving will submit an application to the Nominating
Committee in accordance with the time-frame set forth in the announcement;

c. The Nominating Committee shall then review and select the applicants for
recommendation to the Membership for approval.

2. All Committee Members must have a record of consistently giving to this church.

3. Itis preferred that committee members be involved in leadership of another ministry area
prior to his/her nomination for committee service.

4. Committee Members, other than Deacons, must have been a member of this Church for,
at least, (1) year prior to their nomination for committee service. (Deacon candidates
must have been members of this church for, at least, (2) years.)

5. No Church Member shall serve on more than two (2) Standing Committees concurrently

6. The Senior Pastor shall serve as a non-voting member of all Committees, other than
voting matters in Article VI, Section 2, G and I.

B. Term of Office and Rotation

The Committee membership year is from November through October. A term is for three (3)
years, except due to early rotation. After a three-year (3-year) term, there is one (1) year of
ineligibility for that Committee.

Membership on all Standing Committees, including the Deacon group, shall be on a rotation
basis, with approximately one third (1/3) of each Committee being replaced each year.

C. Vacancies

Vacancies that occur during the year shall not be filled unless determined otherwise by the by
the Committee Chairperson. A vacancy must be filled through the full nomination process.

Section 5.  STANDING COMMITTEE OFFICERS

Each Committee shall have a Chairperson, Vice-Chairperson and Secretary who are elected within
each of the Standing Committee memberships by an intra-committee majority vote.

Section 6. SPECIAL COMMITTEES

A. Special Committees shall be created to meet unique needs of the Church not requiring sustained
service by a Committee.
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Each Committee shall be given a specific mission and time frame of performance.

The Committee shall make recommendations to the Pastoral Staff, the Membership, the Senior
Pastor or the Leadership Advisory Team, as appropriate to its purpose.

Unless otherwise prescribed in these By-Laws, the Special Committee members shall be
nominated by the Nominating Committee and elected by the Membership.

ARTICLE VI
LEADERSHIP ADVISORY TEAM

Section 1. MEMBERSHIP

The Leadership Advisory Team shall be comprised of: (a) the Senior Pastor or in his absence the
Interim Chief Administrator; (b) the Trustees; (c) the Five Standing Committee Chairpersons. All
vice-chairpersons of the Five Standing Committees may attend the meetings of the Leadership
Advisory Team as non-voting observers. In the absence of a Chairperson of one of the Five Standing
Committees at a meeting of the Leadership Advisory Team, the vice-Chairperson of that Standing
Committee shall vote for that Committee.

Section 2. SCOPE OF RESPONSIBILITIES

The Leadership Advisory Team, including but not limited to its other duties and responsibilities as
set forth herein as referenced in these By-Laws shall:

A.

B.

Serve as the Senior Pastor’s advisory council to assist the Senior Pastor in fostering and
maintaining transparency and accountability in all areas of the Church’s activities;

Ensure personal accountability for the Senior Pastor through quarterly one-on-one meetings with
at least one member of the committee;

Seek the highest spiritual good of the Church;

Review items before they are submitted to the Membership for a vote, which ensures that all
matters are properly vetted by all committees before being submitted to the Members;

Serve as the organizing and operating agents of the Discipline Committee when the matter relates
to either the Senior Pastor or a member of the Pastoral Staff (Article 1, Section 3, C. and D.);

Determine the Moderator of Church Business Meetings in the absence of the Senior Pastor
(Article 2, Section 8. B.);

Approve policies and procedures (Article 13.);

Recommend and terminate the Interim Chief Administrator when the position of Senior Pastor is
vacated [Article 4, Section 2. B.], and

Dissolve special committees, as needed [Article 5, Section 1. C. (2.)].

Section 3. DUTIES
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The Leadership Advisory Team will meet a minimum of four (4) times per year and shall include,
but not be limited to, in its agenda (a) Prayer (b) Report of Standing Committees (c) Report of Special
Committees (d) Unfinished matters (e) New matters (f) Adjournment and (g) Benediction.

The Leadership Advisory Team shall hold votes on the following matters:
A. Discipline actions regarding the Senior Pastor or Pastoral Staff;

B. Approval of policies and procedures;

C. Selection or termination of the Interim Chief Administrator; and

D. Dissolution of a Special Committee.

The Leadership Advisory Team shall not have governing or voting authority over the Senior Pastor,
except as related to Disciplinary actions.

Unless otherwise specified, all voting by the Leadership Advisory Team shall require a majority vote
of at least seven (7) members in order for any vote to be valid.

Section 4. INDEMNIFICATION

The Church shall indemnify and hold harmless each of the members of the Leadership Advisory
Team from any claim, loss, expense, liability, action, or damage resulting from or arising out of the
negligence, error or omission performed or omitted by such member of the Leadership Advisory
Team, in his or her capacity as a member of the Leadership Advisory Team of the Church,
including, without limitation, reasonable litigation costs and expenses (including reasonable
attorneys’ fees), except if the matter arises from the member of the Leadership Advisory Team’s
fraud, willful criminal or civil misconduct or gross negligence. In addition, the Church shall
advance expenses and costs that are incurred by an indemnified member of the Leadership
Advisory Team in connection with settling, defending, investigating, preparing to defend, or
participating in any claim, action, demand, lawsuit, proceeding or investigation for which
indemnification is available. It shall be a requirement of the Church to carry, at all times, Directors
and Officers Liability Insurance, appropriate for the Church, as a not-for-profit, 501 C 3 operating
entity, pursuant to the Florida Not for Profit Corporation Act.

ARTICLE VII
DEACONS
Section 1. QUALIFICATIONS

Each Deacon shall meet the New Testament qualifications as listed in I Timothy 3:8-13. Each
Deacon must be ordained and must have been a member of this Church for a period of at least
two (2) years prior to his candidacy for ordination by this church. If he has been ordained and
has served as a Deacon at another church of like faith and doctrine, he may serve as a Deacon at
this church after he has been a member of this church for one (1) year. He must be a person who
has a record of consistently giving to this church and be involved in leadership of another ministry
area prior to his nomination for Deacon service.

Section 2. ORGANIZATION AND DUTIES

A. They shall meet when necessary as called by the Senior Pastor or his designee.
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B. They shall be attentive to the needs of the Church Family providing leadership in benevolence
ministries including tending to widows, orphans, shut-ins, and visiting members who are in the
hospital as needed.

C. They shall assist in the observance of the Lord's Supper and in such other support duties as
needed.

D. As men of prayer, the Deacons should pray regularly for the Church and the Senior Pastor and
Pastoral Staff and seek to win people to Christ and to this Church.

Deacons may serve in seasons as needed and, for periods, may not be called upon.

Any Deacon can be recalled (and replaced) by a three-fourths (3/4) majority vote of a quorum
present at any regular or special called meeting of the Deacon body.

ARTICLE VIII
SUPPORT STAFF

A. This Church shall employ such Support Staff as the Church shall need by action of the Personnel
Committee.

B. All Employees shall work in cooperation with the Senior Pastor and/or his designated overseer.

C. The Personnel Policies and Procedures shall apply to all employed personnel.

ARTICLE IX
COMMISSIONING, LICENSING AND ORDAINING
Section 1. COMISSIONING AND LICENSING

Any person who by his piety, zeal and aptness to share the Gospel, gives evidence that he is called of
God to the work of the Ministry, may after examination by the Senior Pastor or his designee as to his
Christian experience, be commissioned, or licensed by the Church to the Gospel Ministry. A Church
vote will not be required for Commissioning or Licensing.

Section 2. PASTORAL ORDINATION

When a person requests in writing that he be ordained, this Church shall consider the request. If the
Leadership Advisory Team approves the request by a majority vote of at least seven (7) members of
the Leadership Advisory Team, it shall authorize and direct the Senior Pastor to assemble an
Ordination Council of Ordained Ministers of the Gospel of like faith and order who shall perform the
examination and ceremony of ordaining this person to the Gospel Ministry in the name of the Church.

Section 3. DEACON ORDINATION

If the Church shall, at a Regular or Special Church Business Meeting, elect a Member (or Members)
to the Deacon group, said Member(s) not having been previously ordained as a Deacon(s), it shall
authorize and direct the Senior Pastor to assemble an Ordination Council, which shall be composed
of ordained Ministers of the Gospel of like faith and order, Deacons of this Church, and visiting
Deacons of like faith and order, who shall perform the ceremony of ordaining him (or them) to the
position of Deacon, in the name of, and in the presence of the Church.
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ARTICLE X
USE OF BUILDINGS, FACILITIES AND EQUIPMENT

Section 1. PURPOSE

The use of all DAVIS ISLANDS BAPTIST CHURCH, DBA SOUTH TAMPA FELLOWSHIP,
property is set aside for worship, evangelism, Christian education, world missions, and the
development of Christian character and life. Any use of these facilities shall reflect this purpose and
shall glorify God.

Section 2. CONDUCT

Reverence and respect shall be shown by all people using the buildings. Conduct shall be in keeping
with the occasion. Social activities shall be confined to areas provided for this purpose. There shall
be no smoking or any alcoholic beverages anywhere in the buildings.

Section 3. SCHEDULES

In order to avoid conflict, all use of facilities and equipment shall be arranged with the Church Office.

Section 4. USE

The buildings, facilities and/or equipment shall not be used for any activity, ceremony, event or
wedding that conflicts with Biblical doctrine and teachings or our Statement of Basic Beliefs.

The buildings, facilities and/or equipment shall be used in accordance with our Use of Facilities
Policy and in compliance with legally permissible uses pursuant to applicable zoning and codes.

ARTICLE XI
LEGAL COUNSEL

No litigation shall be initiated without the prior approval of a three-fourths (3/4) majority of the Members
voting at a properly called Regular or Special Church Business Meeting. The nature of the subject matter and
the time of the vote shall have been properly announced at least seven (7) days in advance.

The above shall not be interpreted to preclude the procurement of legal advice by a Church organization, when
such advice is necessary and appropriate, and falls within the scope of that organization's authority and
approved budgeting.

ARTICLE XII
APPEAL PROCESS

Any Member experiencing a hardship due to the exercise of these or any other Church policies or procedures
shall be extended the privilege of counseling with a Church Official. If deemed necessary, the Member and
the Official may request a hearing before an appropriate group of Officials to seek relief.
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ARTICLE XIII
POLICIES and PROCEDURES

The primary purpose of these By-Laws is to direct the governance of the Church. However, there are many
areas in which more detailed policies and procedures may be necessary. As such, the creation of certain
policies and procedures will be critical to the orderly and efficient operation of the Church.

Section 1. CREATION.

The Leadership Advisory Team or each of the Five Standing Committees shall have the right to
adopt various policies and procedures, with the prior written approval of the Leadership Advisory
Team, to assist in the governance of the Church. If the Pastoral Staff determines that a policy is
warranted, the Senior Pastor shall have the authority to assign the creation of said policy to the most
appropriate standing or special committee. Approval of the policy shall come from the Leadership
Advisory Team.

Section 2. REVIEW, MODIFICATION OR DELETION.

Each policy should be reviewed by the responsible committee each year to assure that the policy is
still relevant, effective and appropriate. In the event that a policy should be modified or deleted, the
responsible committee shall develop the amended policy and present it to the Leadership Advisory
Team for approval.

Section 3. REQUIRED POLICIES.

Certain policies are required by these By-Laws but should not limit the creation of additional
policies and procedures necessary to conduct the efficient and proper operation of Church functions.
Those required by these By-Laws include:

A. Voting Procedure, overseen by the Nominating Committee,

Use of the Facilities Policy, overseen by the Properties & Facilities Committee,
Wedding Policy, overseen by the Properties & Facilities Committee,
Membership Audit Policy, overseen by the Nominating Committee,

Conflict of Interest Policy, overseen by the Personnel Committee,

Personnel Policies and Procedures, overseen by the Personnel Committee,

Financial Policies and Procedures, overseen by the Finance Committee, and

T o mmo 0w

Missions Policies and Procedures, overseen by the Mission Committee.

Section 4. ENFORCEMENT.

The Committee responsible for the oversight of the policy shall also be charged with ensuring the

appropriate enforcements of its tenets. Any failure by staff or volunteers to do so may be a matter
submitted to the Procedure for Restoration and Discipline of a Member, as referenced in Article 1,
Section 3 of these By-Laws.
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ARTICLE XIV
CHARGE

The Senior Pastor, Pastoral Staff and Standing Committee Chairpersons are charged with the responsibility
of assuring that all official Church authority is exercised in compliance with the Church Constitution and these
By-Laws. In the event of a failure or refusal on the part of either the Senior Pastor, the Pastoral Staff or any
one of the Chairperson of the Standing Committees to exercise their duty of assuring that all official Church
authority is exercised in compliance with the Church Constitution and these By-Laws, then, in that event, the
above named party who has breached his or her duty, may be brought before the Discipline Committee, by
any Church Member, pursuant to the protocol set forth in the Procedure for Restoration and Discipline of a
Member, as referenced in Article 1, Section 3 of these By-Laws.
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ADOPTION

We, as two of the authorized officers of the Church, certify that these By-Laws were adopted by a three-
fourths (3/4) majority vote of the members present and voting at a duly called meeting of the
Church in which a quorum was present.

These By-Laws, as amended, supersedes any and all previous By-Laws of the Church.

Date: March 9, 2016

Corporate Secretary:

Church Trustee:

ADOPTION

We, as two of the authorized officers of the Church, certify that these By-Laws were adopted by a three-
fourths (3/4) majority vote of the members present and voting at a duly called meeting of the
Church in which a quorum was present.

These By-Laws, as amended, supersedes any and all previous By-Laws of the Church.

Date: June 5, 2016

Corporate Secretary:

Church Trustee:
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ADOPTION

We, as two of the authorized officers of the Church, certify that these By-Laws were adopted by a three-
fourths (3/4) majority vote of the members present and voting at a duly called meeting of the Church in
which a quorum was present.

These By-Laws, as amended, supersedes any and all previous By-Laws of the Church.

Date: October 22, 2023

Corporate Secretary:

Church Trustee:
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APPENDIX A.

The Baptist Faith and Message
THE 2000 BAPTIST FAITH & MESSAGE

I. The Scriptures

The Holy Bible was written by men divinely inspired and is God's revelation of Himself to man. It is a
perfect treasure of divine instruction. It has God for its author, salvation for its end, and truth, without any
mixture of error, for its matter. Therefore, all Scripture is totally true and trustworthy. It reveals the
principles by which God judges us, and therefore is, and will remain to the end of the world, the true
center of Christian union, and the supreme standard by which all human conduct, creeds, and religious
opinions should be tried. All Scripture is a testimony to Christ, who is Himself the focus of divine
revelation.

Exodus 24.:4; Deuteronomy 4:1-2; 17:19; Joshua 8:34; Psalms 19:7-10; 119:11,89,105,140; Isaiah
34:16; 40:8; Jeremiah 15:16; 36:1-32; Matthew 5:17-18; 22:29; Luke 21:33; 24:44-46; John
5:39:16:13-15; 17:17; Acts 2:16ff.; 17:11; Romans 15:4; 16:25-26, 2 Timothy 3:15-17; Hebrews 1:1-
2;4:12; 1 Peter 1:25; 2 Peter 1:19-21.

II. God

There is one and only one living and true God. He is an intelligent, spiritual, and personal Being, the
Creator, Redeemer, Preserver, and Ruler of the universe. God is infinite in holiness and all other
perfections. God is all powerful and all knowing; and His perfect knowledge extends to all things, past,
present, and future, including the future decisions of His free creatures. To Him we owe the highest love,
reverence, and obedience. The eternal triune God reveals Himself to us as Father, Son, and Holy Spirit,
with distinct personal attributes, but without division of nature, essence, or being.

A. God the Father

God as Father reigns with providential care over His universe, His creatures, and the flow of the stream of
human history according to the purposes of His grace. He is all powerful, all knowing, all loving, and all
wise. God is Father in truth to those who become children of God through faith in Jesus Christ. He is
fatherly in His attitude toward all men.

Genesis 1:1; 2:7; Exodus 3:14; 6:2-3; 15:11ff.; 20:1ff.; Leviticus 22:2; Deuteronomy 6:4; 32:6, 1
Chronicles 29:10; Psalm 19:1-3; Isaiah 43:3,15; 64:8; Jeremiah 10:10; 17:13; Matthew

6:9ff.; 7:11;23:9; 28:19; Mark 1:9-11; John 4:24; 5:26; 14:6-13; 17:1-8; Acts 1:7; Romans 8:14-15; 1
Corinthians 8:6; Galatians 4:6, Ephesians 4.6, Colossians 1:15; 1 Timothy 1:17; Hebrews 11:6; 12:9; 1
Peter 1:17;1 John 5:7.

B. God the Son

Christ is the eternal Son of God. In His incarnation as Jesus Christ He was conceived of the Holy Spirit
and born of the virgin Mary. Jesus perfectly revealed and did the will of God, taking upon Himself human
nature with its demands and necessities and identifying Himself completely with mankind yet without sin.
He honored the divine law by His personal obedience, and in His substitutionary death on the cross He
made provision for the redemption of men from sin. He was raised from the dead with a glorified body
and appeared to His disciples as the person who was with them before His crucifixion. He ascended into
heaven and is now exalted at the right hand of God where He is the One Mediator, fully God, fully man,
in whose Person is effected the reconciliation between God and man. He will return in power and glory to
judge the world and to consummate His redemptive mission. He now dwells in all believers as the living



and ever present Lord.

Genesis 18:1ff.; Psalms 2:7ff.; 110:1ff-; Isaiah 7:14; Isaiah 53:1-12; Matthew 1:1§-

23, 3:17, 8:29; 11:27;14:33; 16:16,27; 17:5; 27; 28:1-6,19; Mark 1:1; 3:11; Luke

1:35;4:41; 22:70; 24:46; John 1:1-18,29;10:30,38, 11:25-27; 12:44-50; 14:7-11; 16:15-16,28; 17:1-
5, 21-22; 20:1-20,28; Acts 1:9; 2:22-24; 7:55-56; 9:4-5,20; Romans 1:3-4,; 3:23-26; 5:6-21; 8:1-
3,34, 10:4; 1 Corinthians 1:30; 2:2; 8:6; 15:1-8,24-28; 2 Corinthians 5:19-21; 8:9; Galatians 4:4-

5; Ephesians 1:20; 3:11; 4:7-10; Philippians 2:5-11;Colossians 1:13-22; 2:9; 1 Thessalonians 4:14-
18; 1 Timothy 2:5-6; 3:16, Titus 2:13-14,; Hebrews 1:1-3; 4:14-15; 7:14-28; 9:12-15,24-

28; 12:2; 13:8; 1 Peter 2:21-25; 3:22; 1 John 1:7-9; 3:2; 4:14-15;5:9; 2 John 7-9; Revelation 1:13-
16; 5:9-14, 12:10-11; 13:8; 19:16.

C. God the Holy Spirit

The Holy Spirit is the Spirit of God, fully divine. He inspired holy men of old to write the Scriptures.
Through illumination He enables men to understand truth. He exalts Christ. He convicts men of sin, of
righteousness, and of judgment. He calls men to the Saviour, and effects regeneration. At the moment of
regeneration He baptizes every believer into the Body of Christ. He cultivates Christian character,
comforts believers, and bestows the spiritual gifts by which they serve God through His church. He seals
the believer unto the day of final redemption. His presence in the Christian is the guarantee that God will
bring the believer into the fullness of the stature of Christ. He enlightens and empowers the believer and
the church in worship, evangelism, and service.

Genesis 1:2; Judges 14:6, Job 26.:13; Psalms 51:11; 139:7ff.; Isaiah 61:1-3; Joel 2:28-32; Matthew
1:18; 3:16, 4:1; 12:28-32; 28:19; Mark 1:10,12; Luke 1:35; 4:1,18-19; 11:13; 12:12; 24:49; John
4:24; 14:16-17,26; 15:26; 16:7-14; Acts 1:8; 2:1-

4,38, 4:31; 5:3; 6:3; 7:55; 8:17,39; 10:44; 13:2; 15:28, 16:6, 19:1-6;Romans 8:9-11,14-16,26-27, 1
Corinthians 2:10-14, 3:16, 12:3-11,13; Galatians 4:6; Ephesians 1:13-14; 4:30; 5:18; 1 Thessalonians
5:19; 1 Timothy 3:16,4:1; 2 Timothy 1:14; 3:16; Hebrews 9:8,14, 2 Peter 1:21; 1 John 4:13; 5:6-

7; Revelation 1:10; 22:17.

III. Man

Man is the special creation of God, made in His own image. He created them male and female as the
crowning work of His creation. The gift of gender is thus part of the goodness of God's creation. In the
beginning man was innocent of sin and was endowed by his Creator with freedom of choice. By his free
choice man sinned against God and brought sin into the human race. Through the temptation of Satan
man transgressed the command of God, and fell from his original innocence whereby his posterity inherit
a nature and an environment inclined toward sin. Therefore, as soon as they are capable of moral action,
they become transgressors and are under condemnation. Only the grace of God can bring man into His
holy fellowship and enable man to fulfill the creative purpose of God. The sacredness of human
personality is evident in that God created man in His own image, and in that Christ died for man;
therefore, every person of every race possesses full dignity and is worthy of respect and Christian love.

Genesis 1:26-30; 2:5,7,18-22; 3; 9:6; Psalms 1; 8:3-6; 32:1-5; 51:5; Isaiah 6:5; Jeremiah
17:5; Matthew 16:26; Acts 17:26-31; Romans 1:19-32; 3:10-18,23; 5:6,12,19; 6:6; 7:14-25; 8:14-
18,29, 1 Corinthians 1:21-31; 15:19,21-22; Ephesians 2:1-22; Colossians 1:21-22; 3:9-11.

IV. Salvation

Salvation involves the redemption of the whole man, and is offered freely to all who accept Jesus Christ
as Lord and Saviour, who by His own blood obtained eternal redemption for the believer. In its broadest



sense salvation includes regeneration, justification, sanctification, and glorification. There is no salvation
apart from personal faith in Jesus Christ as Lord.

A. Regeneration, or the new birth, is a work of God's grace whereby believers become new creatures in
Christ Jesus. It is a change of heart wrought by the Holy Spirit through conviction of sin, to which the
sinner responds in repentance toward God and faith in the Lord Jesus Christ. Repentance and faith are
inseparable experiences of grace.

Repentance is a genuine turning from sin toward God. Faith is the acceptance of Jesus Christ and
commitment of the entire personality to Him as Lord and Savior.

B. Justification is God's gracious and full acquittal upon principles of His righteousness of all sinners who
repent and believe in Christ. Justification brings the believer unto a relationship of peace and favor with
God.

C. Sanctification is the experience, beginning in regeneration, by which the believer is set apart to God's
purposes, and is enabled to progress toward moral and spiritual maturity through the presence and power
of the Holy Spirit dwelling in him. Growth in grace should continue throughout the regenerate person's
life.

D. Glorification is the culmination of salvation and is the final blessed and abiding state of the redeemed.

Genesis 3:15; Exodus 3:14-17; 6:2-8; Matthew 1:21; 4:17; 16:21-26; 27:22-28:6; Luke 1:68-69; 2:28-
32, John 1:11-14,29; 3:3-21,36, 5:24; 10:9,28-29,;15:1-16, 17:17; Acts 2:21; 4:12; 15:11; 16:30-
31;17:30-31; 20:32; Romans 1:16-18; 2:4; 3:23-25; 4:3ff.; 5:8-10; 6:1-23; 8:1-18,29-39; 10:9-
10,13; 13:11-14; 1 Corinthians 1:18,30; 6:19-20; 15:10; 2 Corinthians 5:17-20; Galatians

2:20; 3:13; 5:22-25; 6:15; Ephesians 1:7; 2:8-22; 4:11-16, Philippians 2:12-13,;Colossians 1:9-

22; 3:1ff.; 1 Thessalonians 5:23-24; 2 Timothy 1:12; Titus 2:11-14; Hebrews 2:1-3; 5:8-9; 9:24-

28; 11:1-12:8,14; James 2:14-26; 1 Peter 1:2-23; 1 John 1:6-2:11; Revelation 3:20; 21:1-22:5.

V. God's Purpose of Grace

Election is the gracious purpose of God, according to which He regenerates, justifies, sanctifies, and
glorifies sinners. It is consistent with the free agency of man, and comprehends all the means in
connection with the end. It is the glorious display of God's sovereign goodness, and is infinitely wise,
holy, and unchangeable. It excludes boasting and promotes humility.

All true believers endure to the end. Those whom God has accepted in Christ, and sanctified by His Spirit,
will never fall away from the state of grace, but shall persevere to the end. Believers may fall into sin
through neglect and temptation, whereby they grieve the Spirit, impair their graces and comforts, and
bring reproach on the cause of Christ and temporal judgments on themselves; yet they shall be kept by the
power of God through faith unto salvation.

Genesis 12:1-3; Exodus 19:5-8; 1 Samuel 8:4-7,19-22; Isaiah 5:1-7; Jeremiah 31:31ff.; Matthew 16:18§-
19; 21:28-45; 24:22,31; 25:34; Luke 1:68-79;2:29-32; 19:41-44; 24:44-48; John 1:12-

14; 3:16; 5:24; 6:44-45,65; 10:27-29; 15:16, 17:6,12,17-18, Acts 20:32; Romans 5:9-10; 8:28-

39 10:12-15; 11:5-7,26-36, 1 Corinthians 1:1-2; 15:24-28; Ephesians 1:4-23; 2:1-10; 3:1-

11; Colossians 1:12-14; 2 Thessalonians 2.:13-14; 2 Timothy 1:12; 2:10,19;Hebrews 11:39—12:2; James
1:12; 1 Peter 1:2-5,13; 2:4-10; 1 John 1:7-9; 2:19; 3:2.

VI. The Church

A New Testament church of the Lord Jesus Christ is an autonomous local congregation of baptized



believers, associated by covenant in the faith and fellowship of the gospel; observing the two ordinances
of Christ, governed by His laws, exercising the gifts, rights, and privileges invested in them by His Word,
and seeking to extend the gospel to the ends of the earth. Each congregation operates under the Lordship
of Christ through democratic processes. In such a congregation each member is responsible and
accountable to Christ as Lord. Its scriptural officers are pastors and deacons. While both men and women
are gifted for service in the church, the office of pastor is limited to men as qualified by Scripture.

The New Testament speaks also of the church as the Body of Christ which includes all of the redeemed of
all the ages, believers from every tribe, and tongue, and people, and nation.

Matthew 16:15-19; 18:15-20; Acts 2:41-42,47; 5:11-14; 6:3-6,; 13:1-3; 14:23,27; 15:1-

30; 16:5; 20:28; Romans 1:7; 1 Corinthians 1:2; 3:16; 5:4-5; 7:17;9:13-14; 12; Ephesians 1:22-
23; 2:19-22; 3:8-11,21; 5:22-32; Philippians 1:1; Colossians 1:18; 1 Timothy 2:9-14; 3:1-

15, 4:14; Hebrews 11:39-40; 1 Peter 5:1-4; Revelation 2-3; 21:2-3.

VII. Baptism and the Lord's Supper

Christian baptism is the immersion of a believer in water in the name of the Father, the Son, and the Holy
Spirit. It is an act of obedience symbolizing the believer's faith in a crucified, buried, and risen Savior, the
believer's death to sin, the burial of the old life, and the resurrection to walk in newness of life in Christ
Jesus. It is a testimony to his faith in the final resurrection of the dead. Being a church ordinance, it is
prerequisite to the privileges of church membership and to the Lord's Supper.

The Lord's Supper is a symbolic act of obedience whereby members of the church, through partaking of
the bread and the fruit of the vine, memorialize the death of the Redeemer and anticipate His second
coming.

Matthew 3:13-17; 26:26-30; 28:19-20; Mark 1:9-11; 14:22-26; Luke 3:21-22; 22:19-20; John 3:23; Acts
2:41-42; 8:35-39; 16:30-33; 20:7; Romans 6:3-5; 1 Corinthians 10:16,21; 11:23-29; Colossians 2:12.

VIII. The Lord's Day

The first day of the week is the Lord's Day. It is a Christian institution for regular observance. It
commemorates the resurrection of Christ from the dead and should include exercises of worship and
spiritual devotion, both public and private. Activities on the Lord's Day should be commensurate with the
Christian's conscience under the Lordship of Jesus Christ.

Exodus 20:8-11; Matthew 12:1-12; 28:1ff.; Mark 2:27-28; 16:1-7; Luke 24:1-3,33-36, John 4:21-
24; 20:1,19-28; Acts 20:7; Romans 14:5-10; I Corinthians 16:1-2; Colossians 2:16; 3:16,; Revelation
1:10.

IX. The Kingdom

The Kingdom of God includes both His general sovereignty over the universe and His particular kingship
over men who willfully acknowledge Him as King. Particularly the Kingdom is the realm of salvation
into which men enter by trustful, childlike commitment to Jesus Christ. Christians ought to pray and to
labor that the Kingdom may come and God's will be done on earth. The full consummation of the
Kingdom awaits the return of Jesus Christ and the end of this age.

Genesis 1:1; Isaiah 9:6-7; Jeremiah 23:5-6; Matthew 3:2; 4:8-10,23; 12:25-28; 13:1-52; 25:31-

46, 26:29; Mark 1:14-15; 9:1; Luke 4:43; 8:1; 9:2; 12:31-32; 17:20-21; 23:42; John 3:3; 18:36; Acts
1:6-7; 17:22-31; Romans 5:17; 8:19; 1 Corinthians 15:24-28; Colossians 1:13; Hebrews



11:10,16; 12:28; 1 Peter 2:4-10; 4:13; Revelation 1:6,9; 5:10; 11:15; 21-22.

X. Last Things

God, in His own time and in His own way, will bring the world to its appropriate end. According to His
promise, Jesus Christ will return personally and visibly in glory to the earth; the dead will be raised; and
Christ will judge all men in righteousness. The unrighteous will be consigned to Hell, the place of
everlasting punishment. The righteous in their resurrected and glorified bodies will receive their reward
and will dwell forever in Heaven with the Lord.

Isaiah 2:4; 11:9; Matthew 16:27; 18:8-9; 19:28; 24:27,30,36,44, 25:31-46; 26:64,; Mark 8:38; 9:43-
48, Luke 12:40,48; 16:19-26; 17:22-37; 21:27-28;John 14:1-3; Acts 1:11; 17:31; Romans 14:10; 1
Corinthians 4:5; 15:24-28,35-58; 2 Corinthians 5:10; Philippians 3:20-21; Colossians 1:5; 3:4, 1
Thessalonians 4:14-18; 5:1ff.; 2 Thessalonians 1:7ff.; 2; 1 Timothy 6:14; 2 Timothy 4:1,8, Titus
2:13; Hebrews 9:27-28; James 5:8; 2 Peter 3:7ff.; 1 John 2:28; 3:2; Jude 14, Revelation

1:18; 3:11; 20:1-22:13.

XI. Evangelism and Missions

It is the duty and privilege of every follower of Christ and of every church of the Lord Jesus Christ to
endeavor to make disciples of all nations. The new birth of man's spirit by God's Holy Spirit means the
birth of love for others. Missionary effort on the part of all rests thus upon a spiritual necessity of the
regenerate life, and is expressly and repeatedly commanded in the teachings of Christ. The Lord Jesus
Christ has commanded the preaching of the gospel to all nations. It is the duty of every child of God to
seek constantly to win the lost to Christ by verbal witness undergirded by a Christian lifestyle, and by
other methods in harmony with the gospel of Christ.

Genesis 12:1-3; Exodus 19:5-6; Isaiah 6:1-8; Matthew 9:37-38; 10:5-15; 13:18-30, 37-43; 16:19; 22:9-
10; 24:14; 28:18-20; Luke 10:1-18; 24:46-53;John 14:11-12; 15:7-8,16, 17:15; 20:21; Acts

1:8; 2; 8:26-40; 10:42-48; 13:2-3; Romans 10:13-15; Ephesians 3:1-11; 1 Thessalonians 1:8; 2 Timothy
4:5;Hebrews 2:1-3; 11:39-12:2; 1 Peter 2:4-10; Revelation 22:17.

XII. Education

Christianity is the faith of enlightenment and intelligence. In Jesus Christ abide all the treasures of
wisdom and knowledge. All sound learning is, therefore, a part of our Christian heritage. The new birth
opens all human faculties and creates a thirst for knowledge. Moreover, the cause of education in the
Kingdom of Christ is co-ordinate with the causes of missions and general benevolence, and should
receive along with these the liberal support of the churches. An adequate system of Christian education is
necessary to a complete spiritual program for Christ's people.

In Christian education there should be a proper balance between academic freedom and academic
responsibility. Freedom in any orderly relationship of human life is always limited and never absolute.
The freedom of a teacher in a Christian school, college, or seminary is limited by the pre-eminence of
Jesus Christ, by the authoritative nature of the Scriptures, and by the distinct purpose for which the school
exists.

Deuteronomy 4:1,5,9,14; 6:1-10; 31:12-13; Nehemiah 8:1-8; Job 28:28; Psalms

19:71f.; 119:11; Proverbs 3:13ff.; 4:1-10; 8:1-7,11; 15:14; Ecclesiastes 7:19; Matthew

5:2; 7:24ff.; 28:19-20; Luke 2:40; 1 Corinthians 1:18-31; Ephesians 4:11-16, Philippians

4:8; Colossians 2:3,8-9; 1 Timothy 1:3-7; 2 Timothy 2:15; 3:14-17; Hebrews 5:12-6:3; James 1:5; 3:17.



XIII. Stewardship

God is the source of all blessings, temporal and spiritual; all that we have and are we owe to Him.
Christians have a spiritual debtorship to the whole world, a holy trusteeship in the gospel, and a binding
stewardship in their possessions. They are therefore under obligation to serve Him with their time, talents,
and material possessions; and should recognize all these as entrusted to them to use for the glory of God
and for helping others. According to the Scriptures, Christians should contribute of their means
cheerfully, regularly, systematically, proportionately, and liberally for the advancement of the Redeemer's
cause on earth.

Genesis 14:20; Leviticus 27:30-32; Deuteronomy 8:18; Malachi 3:8-12; Matthew 6:1-4,19-

21; 19:21; 23:23; 25:14-29; Luke 12:16-21,42; 16:1-13; Acts 2:44-47; 5:1-11; 17:24-25; 20:35; Romans
6:6-22; 12:1-2; 1 Corinthians 4:1-2; 6:19-20; 12; 16:1-4; 2 Corinthians 8-9; 12:15; Philippians 4:10-
19; 1 Peter 1:18-19.

XIV. Cooperation

Christ's people should, as occasion requires, organize such associations and conventions as may best
secure cooperation for the great objects of the Kingdom of God. Such organizations have no authority
over one another or over the churches. They are voluntary and advisory bodies designed to elicit,
combine, and direct the energies of our people in the most effective manner. Members of New Testament
churches should cooperate with one another in carrying forward the missionary, educational, and
benevolent ministries for the extension of Christ's Kingdom. Christian unity in the New Testament sense
is spiritual harmony and voluntary cooperation for common ends by various groups of Christ's people.
Cooperation is desirable between the various Christian denominations, when the end to be attained is
itself justified, and when such cooperation involves no violation of conscience or compromise of loyalty
to Christ and His Word as revealed in the New Testament.

Exodus 17:12; 18:17ff.; Judges 7:21; Ezra 1:3-4; 2:68-69; 5:14-15; Nehemiah 4, 8:1-5; Matthew 10.5-
15, 20:1-16; 22:1-10; 28:19-20; Mark 2:3; Luke 10:1ff.; Acts 1:13-14; 2:1ff.; 4:31-37; 13:2-3; 15:1-
35; 1 Corinthians 1:10-17; 3:5-15; 12; 2 Corinthians 8-9; Galatians 1:6-10; Ephesians 4:1-

16, Philippians 1:15-18.

XV. The Christian and the Social Order

All Christians are under obligation to seek to make the will of Christ supreme in our own lives and in
human society. Means and methods used for the improvement of society and the establishment of
righteousness among men can be truly and permanently helpful only when they are rooted in the
regeneration of the individual by the saving grace of God in Jesus Christ. In the spirit of Christ, Christians
should oppose racism, every form of greed, selfishness, and vice, and all forms of sexual immorality,
including adultery, homosexuality, and pornography. We should work to provide for the orphaned, the
needy, the abused, the aged, the helpless, and the sick. We should speak on behalf of the unborn and
contend for the sanctity of all human life from conception to natural death. Every Christian should seek to
bring industry, government, and society as a whole under the sway of the principles of righteousness,
truth, and brotherly love. In order to promote these ends Christians should be ready to work with all men
of good will in any good cause, always being careful to act in the spirit of love without compromising
their loyalty to Christ and His truth.

Exodus 20:3-17; Leviticus 6:2-5; Deuteronomy 10:12; 27:17; Psalm 101:5; Micah 6:8; Zechariah
8:16; Matthew 5:13-16,43-48; 22:36-40; 25:35;Mark 1:29-34; 2:3ff.; 10:21; Luke 4:18-21; 10:27-
37:20:25; John 15:12; 17:15; Romans 12—14; 1Corinthians 5:9-10; 6:1-7; 7:20-24; 10:23-



11:1; Galatians 3:26-28; Ephesians 6:5-9; Colossians 3:12-17; 1 Thessalonians 3:12; Philemon,; James
1:27; 2:8.

XVI. Peace and War

It is the duty of Christians to seek peace with all men on principles of righteousness. In accordance with
the spirit and teachings of Christ they should do all in their power to put an end to war.

The true remedy for the war spirit is the gospel of our Lord. The supreme need of the world is the
acceptance of His teachings in all the affairs of men and nations, and the practical application of His law
of love. Christian people throughout the world should pray for the reign of the Prince of Peace.

Isaiah 2:4; Matthew 5:9,38-48; 6:33; 26:52; Luke 22:36,38; Romans 12:18-19; 13:1-7; 14:19; Hebrews
12:14; James 4:1-2.

XVIIL. Religious Liberty

God alone is Lord of the conscience, and He has left it free from the doctrines and commandments of men
which are contrary to His Word or not contained in it. Church and state should be separate. The state
owes to every church protection and full freedom in the pursuit of its spiritual ends. In providing for such
freedom no ecclesiastical group or denomination should be favored by the state more than others. Civil
government being ordained of God, it is the duty of Christians to render loyal obedience thereto in all
things not contrary to the revealed will of God. The church should not resort to the civil power to carry on
its work. The gospel of Christ contemplates spiritual means alone for the pursuit of its ends. The state has
no right to impose penalties for religious opinions of any kind. The state has no right to impose taxes for
the support of any form of religion. A free church in a free state is the Christian ideal, and this implies the
right of free and unhindered access to God on the part of all men, and the right to form and propagate
opinions in the sphere of religion without interference by the civil power.

Genesis 1:27; 2:7; Matthew 6:6-7,24; 16:26; 22:21; John 8:36; Acts 4:19-20; Romans 6:1-2; 13:1-
7; Galatians 5:1,13; Philippians 3:20; 1 Timothy 2:1-2; James 4:12; 1 Peter 2:12-17; 3:11-17; 4:12-19.

XVIII. The Family

God has ordained the family as the foundational institution of human society. It is composed of persons
related to one another by marriage, blood, or adoption.

Marriage is the uniting of one man and one woman in covenant commitment for a lifetime. It is God's
unique gift to reveal the union between Christ and His church and to provide for the man and the woman
in marriage the framework for intimate companionship, the channel of sexual expression according to
biblical standards, and the means for procreation of the human race.

The husband and wife are of equal worth before God, since both are created in God's image. The marriage
relationship models the way God relates to His people. A husband is to love his wife as Christ loved the
church. He has the God-given responsibility to provide for, to protect, and to lead his family. A wife is to
submit herself graciously to the servant leadership of her husband even as the church willingly submits to
the headship of Christ. She, being in the image of God as is her husband and thus equal to him, has the
God-given responsibility to respect her husband and to serve as his helper in managing the household and
nurturing the next generation.

Children, from the moment of conception, are a blessing and heritage from the Lord. Parents are to
demonstrate to their children God's pattern for marriage. Parents are to teach their children spiritual and



moral values and to lead them, through consistent lifestyle example and loving discipline, to make
choices based on biblical truth. Children are to honor and obey their parents.

Genesis 1:26-28; 2:15-25; 3:1-20; Exodus 20:12; Deuteronomy 6.4-9; Joshua 24:15; 1 Samuel 1:26-
28; Psalms 51:5; 78:1-8; 127, 128, 139:13-16,Proverbs 1:8; 5:15-20; 6:20-

22;12:4; 13:24; 14:1; 17:6; 18:22; 22:6,15; 23:13-14; 24:3; 29:15,17; 31:10-31; Ecclesiastes 4:9-
12; 9:9; Malachi 2:14-16; Matthew 5:31-32; 18:2-5; 19:3-9; Mark 10:6-12; Romans 1:18-32; 1
Corinthians 7:1-16; Ephesians 5:21-33; 6:1-4; Colossians 3:18-21; 1 Timothy 5:8,14, 2 Timothy 1.3-
5; Titus 2:3-5; Hebrews 13:4; 1 Peter 3:1-7.



